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Scope 1 Emissions:  Gas Usage

Scope 2 Emissions:  Electricity Usage

Based on data from the past 3 years, TAGG reduced its electricity usage by 14%
in 2024 compared to 2023.  This is 6% lower compared to 2022.

Based on data from the past 3 years, TAGG reduced its gas usage by 6%
in 2024 compared to 2023.  This is 10% lower compared to 2022.
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Important Notice:

Regular tracking of water usage through City of Toronto Utility Bills made us aware of a
widespread issue with their water meter transmitters.  It turned out that data received since

March of 2023 was estimated by the city for billing purposes due to our transmitter
being among the many faulty units.  Repairs from the city are forthcoming.

The above chart therefore unfortunately cannot be used to set reliable targets.

Starting in 2025, we will track meter readings independent of the City, 
both for our own records and to ensure future City records are correct.

 Water Usage

The colours on our charts have been chosen
to accommodate those with colour blindness.
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Social and 
Governance
Actions

In 2024, we developed and implemented Social/Governance
policies and training in many areas that align with the UN
Sustainable Development Goals:

• Expanded and formalized the employee health
       and safety policy

• Inclusivity and diversity in hiring and suppliers
• Fostering a culture of respect in the workplace
• Prevention of discrimination and harassment
       among individuals with disabilities
• Enforcing anti-bribery and corruption measures

• Formalized employee onboarding, compensation 
for additional working hours, and vacation time

• Providing opportunities for young and/or under-
       privileged individuals to advance within the �eld

• Local and regional sourcing
• Supplier diversity

Tagg Clean-Hands® Sanitizing Stations donated
to Food Banks Canada

In September 2024, TAGG was proud to have donated
several sanitizing stations, including �oor and wall models,

to two food banks in Bracebridge and Belleville, Ontario.
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100%
of employees are

members of visible
minorities 33%

of employees are
female

66%
of employees are on
the autism spectrum

66%
of employees identify

as LGBTQ+

6%
Total expenditure

on diverse businesses
in 2024

1.2%
Total expenditure

on diverse businesses
in 2023



We have an extensive training program which involves all employees.  This
program consists of training sessions that take place twice per year, covering
the following topics:

 ·  Waste Management
 ·  Workplace Violence and Harassment
 ·  Corruption and Bribery
 ·  Diversity, Equity and Inclusion
 ·  Emissions and Environmental Actions
 ·  E-mail, Internet Safety and IT Disaster Recovery
 ·  Electrical Safety

Policy Training Facts



Future
Targets

3%
compared to 2024

Reduce our
electricity usage by

3%
compared to 2024

Reduce our
gas usage by

5%
compared to 2024

Reduce our
water usage by

•  Carbon Credits to drive positive environmental change
•  Clean Energy Credits to reaffirm our commitment to
   using renewable electricity   

Considerations for 2025:




